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The roles taken by personal characteristics in executing business roles and strategies are pivotal to the organization’s survival. It is through the enduring and personal commitment’s tendencies outlined by intrinsic motives that saw Steve Jobs take Apple Inc. to towering success (Heracleous & Papachroni 2016). A focused team with an innovation-driven leader often led to long-lasting success epistles of any organization.
Steve Jobs’ Contributions to Apple’s Success
His passion, intensity, and extreme emotionalism are key personality traits that Jobs displayed and they acted as integral to his way of doing business. He was free from the cost implications concerns that were often characterization elements that surrounded innovations then. He had a passionate approach to his computer products and thus strived for the best. He was concerned greatly with providing the consumers with the finest products in the market. To date, Apple computers and related electronic devices are among the best in the market and the most reputable ones so far. In a nutshell, Steve Jobs’ passion for product perfection led to the success of Apple Inc. and opened wider international markets for the company’s products (Kollenscher, Popper & Ronen 2018).
When Steve Jobs returned to Apple following his ouster a decade before, his mission was solely to take the company to higher margins than formerly. He helped in the innovative creations of portable products such as iPod, the iPhone, and the iPad. It became the impact of external intervention as captured by Reid & Bamford (2018). These devices, iPod, iPhone and iPad, have heightened consumer insights of the company’s efforts in the technological milestones. They are the preferred technology best products since their inception. Thanks to his petulance and impatience to weaker product and team practices, the products have remained as perfectionism souvenir.
When Steve Jobs returned to Apple, he again posited a run-through of taking an end-to-end responsibility approach in relation to consumer satisfaction.  Jobs knew that the best way about this was to incorporate simplicity to make sure that hardware, software, and marginal devices were flawlessly integrated. This led to integrating Apple ecosystem whereby an iPod connected to a Mac with iTunes software, as an instance of that allowed devices to be simpler, synchronization became smoother, and glitches became rare. It was a contribution that was rarely done by other competing firms. Together, this model of synchronizing related features of different products to simpler access with varying products such as iPod took the company a notch had never been seen in the company.
Aligning different personal features with the organization’s goals and missions are successful elements that take the company steps above the normal competition. It was a practice that drove innovation and best benchmark strategies at Apple Inc. Steve Jobs ensured his personality would result in the much-needed growth of the company and indeed, the company achieved success from such incorporation.
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